Heavy Equipment Oiler
Tezak Heavy Equipment Co., Inc. is building and expanding for the future! The majority
of work we contract as prime on highway projects, offering services including overlot
grading, utilities, and clearing and grubbing.
If you are interested in a position as a Heavy Equipment Oiler with experience in CAT,
John Deere and Komatsu equipment, are self motivated and interested in being a team
player, have a good work ethic, clean driving record, and a hard worker, then please
send us a copy of your resume.
JOB PURPOSE: Perform preventative maintenance, oiling and fueling duties of various
types of construction equipment consisting of heavy highway, pipeline, utility, and
quarry application with the flexibility of shop assignments for minor repairs.
DUTIES AND RESPONSIBILITIES:
1. Responsible for fueling, oiling and service of equipment ( wheel loaders, dozers,
scrapers, excavators, trucks, and pick-ups).
2. Perform duties in a safe, productive, efficient and cost effective manner.
3. Possess own tools required to effectively perform equipment maintenance.
4. Routine equipment inspections.
5. Strong communication skill verbally and in writing
6. Demonstrated effective problem solving skills.
7. Demonstrates effective teamwork skills.
8. Ability to work extended hours and weekends.
9. Travel may be required for short periods
10. Attend formal safety training and technical training seminars.
EXPERIENCE/REQUIREMENTS:
1. High School Diploma or GED
2. Preventative maintenance on pick-ups, truck and construction equipment
3. Minimum 2-5 years experience
4. Strong mechanical aptitude w/ basic knowledge of engines, transmissions, hydraulic
and electrical systems. CAT, John Deere and Komatsu equipment
5. Good driving record.
6. CDL Class A or B with Hazmat tanker preferred not required
COMPETITIVE SALARY AND EXCELLENT BENEFITS!
Tezak Heavy Equipment welcomes all qualified applicants. Applicants will receive fair
and impartial consideration without regard to race, sex, color, religion, national origin,
age, disability, veteran status, genetic data, or religion or other legally protected status.
EEO/AA employer.

